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Who To Trust
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o “To be honest Dr. Thun, there is
= alack of trust within our organization.
; ’ Itis one of the biggest organizational
< chall enges we have currently”
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“Unfortunately, trust is not a quick fix e
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Trust = (Credibility + Reliability + Intimacy) /
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“So if you are dealing with a trust issue in
your organization, | would say let’s take a look at
which of these factors is the main culprit - and go
from there” W&l sﬂﬂﬂﬂﬁ%muuu
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